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	1. Course Identity

	Course Name
	International HR Management

	Faculty
	Business and Economics
	Study program
	Management

	Code
	SEM441
	Credits weight
	3

	Group
	Study program
	Type of Course
	Compulsory

	Semester
	4
	Availability
	Limited to Study Program

	Learning Method
	Classroom Session 
	Media
	Blended

	Course Cluster
	Featured Courses (MKPC)
	Prerequisite
	ISM, HR Management


	2. Course Description

	International Human Resource Management (HRM) discusses HR management with an international perspective based on HR problems occurring in multinational companies and the results of comparative analysis of HRM practices in various countries. International HRM is an important course to anticipate changes in the international environment (global era) related to HR management as the considerably crucial element of an organization.


	3.Learning Outcomes

	CPL Codes
	Graduate Learning Outcomes 
(CPL)
	CPMK Codes
	Course Learning Outcomes 
(CPMK)

	S1
	To be devoted to God the Almighty and develop a virtuous noble character
	M1
	To be devoted to God the Almighty and develop a virtuous noble character: to be ethical, honest, to respect diversity, and do scientific deeds with practical knowledge (S1, S3, S5, and S9)

	S3
	To internalize values, norms and ethics that prioritize integrity, honesty, responsibility and trust in carrying out profession
	
	

	S5
	To appreciate the diverse cultures, views, religions, and beliefs and opinion or findings of others
	
	

	S9
	To independently apply the knowledge possessed to support the practice of everyday life in general and professional aspect (to have applicable knowledge, and to apply the knowledge), by implementing Islamic values the blessing for the whole universe
	
	

	S1
	To be devoted to God the Almighty and develop a virtuous noble character
	M2
	To master at least one international language and to build positive collaboration with local, national, and international communities in the field of business based on Islamic values (S1, PP3 and KK2)

	PP3
	To profess at least one of the international languages
	
	

	KK2
	To build positive collaborations with local, national, and international communities in the field of business
	
	

	KU1
	To understand and implement theoretical concepts, methods and analytical tools of management functions (planning, implementation, directing, monitoring, evaluation, and control) and organizational functions (marketing, HR, Operations, and Finance) in different types of organizations
	M3
	To understand and implement theoretical concepts, methods and tools for analysis of management functions (planning, implementation, direction, monitoring, evaluation, and control) and organizational functions (marketing, HR, Operations, and Finance) in various types of organizations (KU1)

	KU4
	To make the right managerial decisions in various types of organizations at the operational level, based on data and information analysis on organizational functions
	M4
	To make appropriate managerial decisions in various types of organizations at the operational level, based on data and information analysis on organizational functions, through empirical studies and modeling using scientific methods based on management science, on various types of organizations. (KU4 and KK1)

	KK1
	To recognize and observe management problems through empirical studies and modeling using scientific methods based on management science, in various types of organizations
	
	

	S1
	To be devoted to God the Almighty and develop a virtuous noble character
	M5
	To think “out of the box”, to think like a visionary, to be open, communicative, creative, responsive to change and responsive to advances in science and technology within the scope of management science based on Islamic values (S1, KK3, KK4, and KK5)

	KK3
	To see opportunities quickly and dare to take risks responsibly to provide optimal benefits
	
	

	KK4
	To think "out of the box" by implementing the values of perfection in accordance with the Islamic treatise by approaching and reasoning to solve problems based on management science
	
	

	KK5
	To think like a visionary, and to be open, communicative, creative, responsive to change and adaptive to the scientific and technological advancement in the scope of management science
	
	


	4.Learning Materials and Main References

	Learning Materials
	1. Introduction of IHRM        (A1 & C2)
2. The Cultural Context of IHRM      (A2 & C4)
3. The Organizational Context of IHRM      (A3 & C3)
4. International Assigments    (B5)
5. IHRM in Cross-Border Mergers and Acquisitions    (A4 & B8)
6. Managing Knowledge in Multinational Firm    (B9  & C9)
7. Sourcing Human Resources for Global Markets    (A5, B11 & C5)
8. International Training, Development, and Careers    (A7, B10 & C7)
9. International Performance Management    (A6, B12 & C6)
10. International Compensation    (A8, B13 & C8)
11. International Industrial Relations and the Global Institutional Context   (A9, C10 & D4)
12. Equal Opportunity and Diversity Management in the Global Context    (B14)
13. Corporate Social Responsibility and Sustainability through Ethical HRM Practices  (B15)
14. IHRM trends and Future Challenges    (A10, C12 & D2)

	Main References
	1. Dowling, Peter J, Festing, Marion and Engle, Allen D. 2013. International Human Resource Management, Sixth Edition, South-Western Cengage Learning, UK. (A)
2. Pinnington, Ashly H., Harzing, Anne-Wil. 2015. International Human Resource Management. Fourth Edition. SAGE Publications Asia-Pacific Pte Ltd.  (B)
3. Suratman, Andriyastuti, Dihan, Fereshti N., and Palupi, Majang. 2020. Manajemen Sumber Daya Manusia Internasional : Menggapai Harapan Globalisasi. Edisi 1. Ekonisia, Universitas Islam Indonesia. Yogyakarta.  (C)                                                                                                                                                                                                                                                                                                             
4. Briscoe, Dennis R., Randall S Schuler, and Lisbeth Claus. 2009. International Human Resource Management : Policy and Practices for Multinational Enterprises. Third Edition. Routledge Taylor & Francis Group, UK.  (D)
5. Highly reputed international journals 
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